
 

        
Manager of Strategic Initiative and Development  

 
Perennia Food and Agriculture Inc. is Nova Scotia’s development agency focused 
solely on the advancement of province’s agriculture and seafood sectors. Our highly 
skilled and collaborative team’s mandate is to create value for the industry and the 
agency through the development and implementation of programs and consulting 
services.  To assist in this effort, we are seeking a Manager of Strategic Initiatives 
and Development based in our Kentville office to join our growing team of 70+ 
employees. 

This position is focused on identifying strategic development projects and programs with 
the team, to ensure the project managers funded projects are executed successfully 
within budget, on time, and reported on projects with funding partners. This position will 
also focus on new consulting opportunity identification and assessment in concert with 
the CEO, management team and specialists. Another key will be tracking deliverables 
of programs and reports on the impacts.  

Specific responsibilities include:  

• Manages the client reporting, funder fulfillment and reporting for externally 
funded special projects in seafood and agriculture, including being the key liaison 
with project managers of such initiatives to track and support successful 
completion, and oversees all reporting to the funders. 

• Works with other managers to support proposal writing, funding identification, 
submission and budget development and the reporting and claims process.  

• Conducts secondary and primary research for business development and new 
service line opportunities in order for the CEO and board to make proactive 
decision; this includes overseeing evaluation and needs assessment processes. 

• Oversees the process of tracking corporate, division and service lines metrics for 
management team and board in concert with finance and the management 
business team. 

• Works with management to develop project teams from internal resources and/or 
external consultants or new staff resources. 

• Advocates for the integration of special project objectives and resources within 
the company and identifies integration opportunities with the core tram to better 
service clients, share information and resources, and build on opportunities. 

 

 

 



 

The ideal candidate will possess: 

• Minimum of a Bachelor of Business Administration. 
• 7-10 years progress project management and business development experience 

including experience in managing staff and key relationships to advance projects 
without having direct reporting relationship or through a multi-funder project 
advisory committee structure. 

• Proposal writing and claim management experience. 
• A key understanding of provincial, regional and national funding agencies. 
• Ability to manage/oversee multiple projects at one time, making sound decisions 

under tight timelines to advance initiatives. 
• Excellent written, strong communication and interpersonal skills 
• Ability to prioritize, multitask and resolve problems efficiently and effectively. 
• Experience or understanding of agriculture and seafood sectors would be 

considered an asset. 
• Excellent organizational skills, attention to detail and ability to troubleshoot. 
• Government relations experience would be considered and asset. 
• Superior Microsoft Office Suite skills with an emphasis on Word, Excel and 

PowerPoint. 

Perennia offers a competitive compensation package based on the candidate’s skill and 
experience. This includes base salary, benefits, flexible schedules, personal days and 
three weeks’ vacation to start.   

To apply for this exciting new position at Perennia, please email a combined PDF or 
Word cover letter and resume noting compensation expectations to, the Human 
Resources Manager at HR@perennia.ca by noon on February 27th, 2020.  
 
Only those granted an interview will be contacted. For more information about Perennia 
visit our website at www.perennia.ca 
 


