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Guidance for Employers bringing Temporary Foreign Workers to Nova Scotia 
2022 Season 
 
 
Prior to Arrival in Canada 
 

Temporary foreign workers (TFWs) must meet federal government requirements for travel prior 
to arrival into Canada.  

 

All TFWs should have the following information ready for assessment by a government official at 
the Canadian border: 

1. Pre-Entry test results, unless exempt.  (as of April 1, 2022, fully vaccinated travelers will 
be exempt from pre-entry testing). 

2. Proof of vaccination that was uploaded into the ArriveCAN app (original or paper copy), 
if applicable – this is essential if a TFW is to be granted an exemption from the 14-
day quarantine.   

3. Have a quarantine plan in case of positive results. Unvaccinated/Partially Vaccinated 
TFWs will be required to have a 14-day quarantine plan when they arrive at their 
destination.  

4. Travel document entered in ArriveCAN (e.g., passport) 
5. Have work permits and documents ready 

  
See the link:  COVID-19: A guide for temporary foreign workers travelling to Canada - Canada.ca 
for the most up to date information on TFW entry requirements as the above list maybe subject 
to change. 
 
Note:  It is the employer’s responsibility to ensure that TFWs show proof that federal 

requirements for vaccination have been met. 
 
Perennia will maintain a list of all TFWs in the province for 2022. FARMs should supply this 
information directly to Perennia, if employers are bringing in TFWs outside of this organization, 
they will need to send this information to Perennia before arrival.  The list should include: 

• name and DOB of each TFW. 
• date of arrival of each TFW into Canada. 
• method of transportation into Nova Scotia. 
• information on where each TFW is coming from (country of origin).  
• location of where each TFW will be staying in Nova Scotia  

o for 14-day quarantine, if applicable  
o for the duration of their stay in NS.  

• vaccination status of the TFW; and 
• name and contact information of the employer.  

 
 
 
 
 
 

https://www.canada.ca/en/employment-social-development/services/foreign-workers/employer-compliance/covid-faq.html
https://www.canada.ca/en/employment-social-development/campaigns/foreign-worker-rights/covid19-guide.html
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If a fully vaccinated or unvaccinated worker receives a positive result from their entry test or 
develops signs and symptoms of Covid-19 they must:   

• Report within 24 hours to Public Health Agency of Canada (PHAC) by calling 1-833-641-
0343. A PHAC official will provide you with additional details and instructions. 

• Isolate for an additional 10 days, even if Nova Scotia has a shorter isolation period.  
• Test as directed, keep a copy of test results, and provide test results to Government of 

Canada or Nova Scotia Health as requested; and 
• Contact the Nova Scotia public health authority if they are not already aware. 

 
Please see full list of guidelines here. 
 

 
Federal Quarantine Requirements 
 
Fully Vaccinated Workers 
 
In Effect April 25th 2022 
Fully vaccinated travelers will no longer be required to: 
 

• Mask on arrival or for 14 days post-entry 

• Monitor/report post border signs and symptoms of COVID-19 to PHAC and will follow 

local public health advice. 

• Maintain a list of names and contact information for each person they have close contact 

with and at locations they visit 

• Quarantine for 14 days if another person in their travel group exhibits signs/symptoms of 

COVID-19 or tests positive. 

• Have a suitable quarantine plan. These travelers will still be required to provide their 

contact information (phone number and home address) via ArriveCAN 

 
 
Please see latest federal guidelines for fully vaccinated individuals here.   
 
 
Quarantine Requirements Unvaccinated/Partially Vaccinated Workers 
 
All unvaccinated workers are subject to a 14-day Mandatory Federal quarantine.  TFWs must take 
the required Covid-19 tests as directed, and report and monitor their health during the quarantine 
period.  The most up to date requirements for Federal quarantine can be found  here.   
 
Please review these guidelines throughout the season as rules can change. TFWs are not allowed 
to work during this period. Employers are required to clearly communicate to quarantining TFWs 
that it is the worker’s responsibility to remain in quarantine for 14 days and that the workers may 
be subjected to federal enforcement action if self-isolation is not respected. 
 
The Province of Nova Scotia is not requiring additional quarantine requirements this season.  
TFWs can isolate in hotels/motels or in employer housing. The cost of the isolation will be the 
responsibility of the employer.  Perennia will maintain a list of hotels/motels who are available to 
quarantine TFWs and can help make arrangements. A checklist of quarantine requirements is 
attached in Appendix A. 

https://www.canada.ca/en/public-health/services/publications/diseases-conditions/travellers-with-symptoms-return-canada.html
https://www.canada.ca/en/public-health/services/publications/diseases-conditions/fully-vaccinated-travellers-without-covid-19-symptoms-returning-canada.html
https://travel.gc.ca/travel-covid/travel-restrictions/isolation#how-to-quarantine
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Upon arriving in Nova Scotia, TFWs who are required to quarantine are required: 

• to go directly to their place of quarantine for at least 14 days or as directed by a 
screening officer or quarantine officer. 

• report arrival at their place of quarantine within 48 hours in ArriveCAN or 1-833-641-0343 
if the worker didn’t or cannot use the ArriveCAN app – employer to facilitate if needed. 

• monitor their health during time in quarantine and report daily health status relating to 
signs and symptoms of COVID-19 in ArriveCAN or by calling 1-833-641-0343 – 
employer to facilitate if needed. 

• take COVID-19 molecular tests as instructed, unless the worker has evidence of a positive 
COVID-19 test taken 10 – 180 days prior to arrival in Canada. 

• keep a copy of travel-related COVID-19 molecular test results until the end of their 
quarantine. 

• isolate for an additional 10 days after the date of the test if receiving a positive test result 
from required testing, and follow the instructions provided: and 

• provide test results to the Public Health Agency of Canada within 24 hours and Nova 
Scotia’s public health authority during your quarantine period. 

 
Unvaccinated travel companions can quarantine together but separate bedrooms are required 
and there should be no contact with anyone else during the quarantine period as per the 
guidelines.   
 
Employers are required to ensure TFWs have all the necessary supplies required during the 14-
day quarantine period, including appropriate accommodations, food, cleaning and personal 
supplies, a potable water supply, and access to a phone or wi-fi. 
 
The quarantine period ends after the 14th day only if TFWs do not have symptoms and did not 
receive a positive test result from required tests. 
 
Note:  Fully vaccinated workers who have not provided proof of vaccination in the ArriveCan app 

or at the Border will not be granted an exemption from quarantine. In order to avoid 
unnecessary quarantine requirements, ensure your fully vaccinated workers have 
everything in place before their arrival.    

 
 

Picking up Employees at the Airport 
 
TFWs should be advised to use the washroom and wash their hands before proceeding to the 
vehicle transporting them to their housing or quarantine accommodation. The driver should ask 
TFWs to load their own luggage into the vehicle. 
 
The following are actions that can be taken to help prevent spread of illness during transportation: 

• Maintain physical distancing of 2 meters when transporting passengers who did not arrive 
together.  

• Drive directly to the quarantine location. Exceptions would include medical emergencies. 

• Masks must be worn in the vehicle by all TFWs, including those who are fully 
vaccinated. It is recommended that drivers should have a supply well-constructed, well 
fitted disposable masks that can be provided to the TFWs.  

• Masks should always be worn during transportation. If possible, eating and drinking should 
be done before leaving or after arrival.  

https://travel.gc.ca/travel-covid/travel-restrictions/isolation#how-to-quarantine
https://travel.gc.ca/travel-covid/travel-restrictions/isolation#how-to-quarantine
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• Upon arrival to the destination, TFWs must be guided directly to their accommodations. 

• Wash hands (with soap and warm water for at least 20 seconds) or use an alcohol- based 
hand sanitizer (minimum content of 60% alcohol) after each transport. 

• The employer must ensure that vehicles are cleaned and disinfected upon arrival at the 
TFWs accommodation. Pay careful attention to high touch surfaces such as door handles, 
armrests, and seatbelts. 

 
In addition to other practices, if a TFW has tested positive for or is symptomatic of COVID-19: 

• The TFW must have private transportation and must not be transported with any other 
workers 

• The driver and the TFW should wear a well-fitted mask during transportation 
• The TFW must physically distance by 2 metres from the driver at all times 
• Avoid stops and contact with others; go directly to place of isolation 
• If weather and driving conditions permit, open vehicle windows to increase isolation 
• Clean and sanitize vehicle thoroughly after transportation and before use by any other 

passengers 
As per: Quarantine or isolation – Travel restrictions in Canada – Travel.gc.ca  
 

 

COVID-19 Awareness 
 
Employers should develop and implement plans to address the ongoing hazard presented by 
COVID-19 and other communicable diseases in the workplace. Employers should consult 
employers-guide-for-COVID-19-and-communicable-disease.pdf (novascotia.ca) for additional 
guidance. 
 
The Federation of Agriculture has created a resource page where employers can access material 
on COVID-19. Information must be provided in a language in which the TFWs are fluent. 
 
Similar information and graphics need to be posted within the facilities before TFWs arrive at their 
accommodation. These posts should include local contact numbers and resources including 811 
and 911. 
 
Employers are also responsible to provide TFWs with any necessary personal protective 
equipment. 
 
Monitoring for covid symptoms  
Employers must ensure that all TFWs (vaccinated and unvaccinated) are monitoring daily for 
symptoms during the 14-day period after arrival. For information on self-monitoring, refer to 
https://novascotia.ca/coronavirus/symptoms-and-testing/. 
 
Note that all persons who share living space with a TFW who has tested positive for COVID-19 
are also considered household contacts and would need to follow guidance: 
I have been exposed to COVID-19, but do not have symptoms | Nova Scotia Health Authority 
(nshealth.ca) or I have COVID-19 symptoms | Nova Scotia Health Authority (nshealth.ca) 
 
Covid response plan 
Employers should have a plan in place for isolation in case any TFW tests positive for or develops 
symptoms of Covid-19, both during the initial 14-day period after arrival and for the entire season.   
Any worker with symptoms should use the self-assessment tool or call 1-833-797-7772 to 

https://travel.gc.ca/travel-covid/travel-restrictions/isolation#isolation
https://novascotia.ca/coronavirus/docs/employers-guide-for-COVID-19-and-communicable-disease.pdf
https://nsfa-fane.ca/covid-19/tfw/
https://novascotia.ca/coronavirus/symptoms-and-testing/
https://www.nshealth.ca/i-have-been-exposed-covid-19-do-not-have-symptoms
https://www.nshealth.ca/i-have-been-exposed-covid-19-do-not-have-symptoms
https://www.nshealth.ca/i-have-covid-19-symptoms
https://covid-self-assessment.novascotia.ca/en
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determine if they should be tested for COVID-19.  After the initial 14-day period, all TFWs should 
follow Nova Scotia guidance which can be found here.   
 
 

Vaccination and Booster Vaccines 
 
Nova Scotia recommends that everyone, including TFWs, should receive a complete Covid-19 
vaccination series to protect themselves from Covid regardless of any past Covid infection. 
TFWs already fully vaccinated are recommended to register to get their booster dose of 
vaccine. 
 
Vaccines and booster doses are available at no charge to those who qualify and offer additional 
protection against severe illness with COVID-19.  
 
Information on registration for vaccines and booster doses may be found on the COVID-19 
website with appointments available in pharmacies across the province. If employers are unable 
to book a clinic or pharmacy appointment online due to health card requirements, or if additional 
assistance is needed, call 1-833-797-7772. 
 
 

Other Information 
 
Information and resources on COVID-19 are available from the Government of Nova Scotia and 
the Government of Canada. 

  

https://www.nshealth.ca/coronavirus
https://novascotia.ca/coronavirus/book-your-vaccination-appointment/#booking-your-appointment
https://novascotia.ca/coronavirus/
https://www.canada.ca/en/public-health/services/diseases/coronavirus-disease-covid-19.html
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APPENDIX A 
 
TFW Quarantine Accommodation Information and Checklist 
 
Housing and Accommodations 
 
The employer must house TFWs that are quarantining in accommodations that are separate 
from those not subject to a 14-day quarantine.  For federal guidance on how to provide 
appropriate quarantine accommodations, consult Quarantine or isolation – Travel restrictions in 
Canada – Travel.gc.ca (Planning your quarantine and How to quarantine) 
 
 
If employers wish to use a hotel/motel to isolate workers, they can contact Perennia for a list of 
potential locations. Isolation costs are the responsibility of the employer. 
 
Employer owned facilities 
 
Shared facilities (e.g., bathroom, kitchen, living space) are permitted between cohorts 
quarantining together and members of the same household quarantining together. 

• Shared sleeping facilities are only permitted with members of the same household 
travelling together. 

• Members of the same household (i.e., spouses, parent/adult/child, family members) or 
cohorts may share facilities (i.e. kitchen, bathroom, living space) while quarantining, 
however, should a member of the household or cohort test positive for Covid-19, all 
members of that household or cohort will have to isolate for additional time.  

• It is the employer’s responsibility to verify that individuals quarantining together as a 
household are members of the same household.  

 
Food and Supplies: 

• If TFWs are responsible for preparing their own meals, employers must ensure that 
there are groceries in the accommodation upon TFWs arriving. 

• Employers are responsible for any shopping required for TFWs. 

• If quarantining TFWs have the option to order food online for themselves and have it 
delivered, the food should be paid for in advance, and the delivery person given a drop 
off location to avoid contact with the TFWs. TFWs are to retrieve their food when the 
delivery person has left the drop off location. 

• If meals are delivered or prepared on site by the employer, meals may be delivered to 
the TFWs room door. Meals should be delivered in disposable single-use packaging and 
include single-use utensils. 

• Meals should be dropped off outside rooms, with meal delivery times set. It is 
recommended that designated or disposable dishes and utensils be used by ill workers. 
If designated, dirty dishes and utensils are to be left outside the room for pick-up. 
Disposable gloves can be used by employers who are picking up and handling these 
items. 

 
Cleaning and Disinfection: 

• The employer is responsible to provide the cleaning materials (e.g., paper towels, 
household cleaning and disinfection products, dish soap, laundry soap). 

• Regular household cleaners, disinfectant wipes or diluted bleach solution can be used 
according to the label directions.  

https://travel.gc.ca/travel-covid/travel-restrictions/isolation#isolation
https://travel.gc.ca/travel-covid/travel-restrictions/isolation#isolation
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• The TFW is responsible to ensure that their accommodation is cleaned and disinfected 
daily.  

• Use disposable gloves and protective clothing when cleaning surfaces or items that have 
been soiled with bodily fluids and wash hands thoroughly after removing gloves.  

 
Shared Laundry Facilities: 
If laundry facilities are not provided, linen changes should be arranged through a drop-off at the 
door with towels and sheets once per week, or more often if requested. 
 
Laundry facilities cannot be shared, unless the TFWs are members of the same household or 
cohort and are quarantining together.  
 
For TFWs that have their own individually designated laundry facilities, TFWs should be advised 
of the following requirements: 

• Disinfect controls before and after doing the laundry. 

• not to shake dirty laundry before putting it in the machine. 

• wash with detergent and the warmest water possible. Do not overload the machine. 

• dry items at highest temperature possible and dry them completely.   
 
Personal Hygiene: 
TFWs should be notified to: 

• avoid touching their face, eyes, nose or mouth with unwashed hands. 

• cover their mouth and nose with a disposable tissue or the crease of the elbow when 
coughing or sneezing. Dispose of used tissues immediately. 

• wash their hands 
o before and after eating food. 
o before and after preparing food. 
o after sneezing, coughing, or blowing your nose. 
o after touching dirty surfaces such as taps, doorknobs, phones, remotes; and 
o after using the bathroom. 

• The employer must ensure that all workers have the tools needed to practice good 
hygiene. This includes access to facilities that enable them to wash their hands often 
with soap and warm water and providing an alcohol-based sanitizer (minimum 60% 
alcohol). 

• Signage on personal hygiene etiquette should be posted throughout the facility. 
Information can be found on the Nova Scotia Federation of Agriculture TFW Page.   

 
Personal Protective Equipment (PPE): 
The use of PPE may be required by TFWs and staff
 

https://nsfa-fane.ca/covid-19/tfw/

